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FOREWORD BY THE PRESIDENT

‘,
)

Dear members of the society,

We have been dealing with unprecedented multifaceted
challenges for several years now. The global pandemic of
2020 was overshadowed by the leaps in raw materials,
energy, and logistics prices the year after, and last year
everything was dwarfed by the war in Ukraine, which
brought the prices of the resources to new heights just as
it made its own adjustments to the supply chains and the
market situation. And so, against all odds, placed against
this background of geopolitical tensions, unprecedented
inflation, and increasingly stronger signals of recession,
we and our team had to remain quick and maintain our
precision and focus on creating long-term value for our
employees, partners, and investors.

Even though Grigeo AB companies did suffer a number of
short-term losses and, just like our major European
players, had to temporarily suspend their operations in
2022, the conservative management of the Group’s
finances and the strategic diversification of business
implemented last year allowed us to demonstrate some
resilience and flexibility even in these difficult times. As a
result, we can take pride in our decent annual
performance.

You will be able to see that for yourselves once you read
the enclosed 2022 statement, which presents information
about the Group’s key performance ratios and key
developments in the areas of finances, environmental
protection, social responsibility, and governance.

Prior to this reporting period, we had made a commitment
to our stakeholders to set a number of ambitious
sustainability targets for ourselves. We did this in the area
of environmental protection, social responsibility, and
governance, and we followed the best international
practices in doing so. Furthermore, we have clearly
defined our contribution to achieving the United Nations
goals of sustainable development. We are committed to
showcase these indicators and the process of compliance
thereto in our annual sustainability reports.

GRI: 2-22 3-3
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Our commitments become essential to us, for we are an integral
part of the circular economy. Nearly all (98%) of our products
were made from renewable resources in 2022. Last year,
secondary raw materials accounted for 34% or all raw materials
used in manufacturing. In 2022, we processed a total of over 131
thousand tons of waste paper. The increasing global demand for
sustainable products will definitely reinforce the Group’s
economic resilience and will have a lasting positive effect.

Environmental aspects cover a significant portion of our
sustainability targets. Our industrial operations require
substantial energy resources, which makes environmental
indicators relevant both to ourselves and to our stakeholders. We
have set ourselves ambitious goals to reduce our CO2 emissions,
improve energy efficiency, reduce waste disposal by way of
landfill and the amount of waste water generated by our
manufacturing process, among other things.

In the area of social responsibility, we still prioritise the health and
safety, personal satisfaction with work, and engagement of our
employees. We have also set ourselves a goal to minimise the
number of on-job incidents as well as employee turnover
indicators. When it comes to governance, we have identified 10
internal policies that we agreed to update or create to achieve a
synergy between the Group’s strategy, sustainability
requirements, and best international practices.

Despite the market dynamics and the factors that drove
uncertainty in 2022, our Group has achieved relatively high
financial results. The drastic growth of electricity and gas prices
has had an inevitable impact on the prices of our products,
resulting in a historically high sales figure, yet the actual market
situation is reflected in the drop in our ultimate profitability
indicators. The Group’s EBITDA in 2022 stood at EUR 21 million,
down by 10% from 2021. Accordingly, the EBITDA margin has
shrunk from 14.5% to 10.5%.

In the wake of the outbreak of the war in Ukraine in 2022, we
severed all our business ties with the aggressor countries. Our
Ukrainian plant continues to operate under difficult conditions, yet
we consider employee safety, preserving jobs and guaranteeing
income to our employees a priority in this situation.

After the 2020 environmental incident at Grigeo Klaipéda AB, a
court trial was launched in 2022. We have assumed a moral
responsibility for this incident, and we hope that the court will
evaluate the fact of potential damage having been done to the
environment and once this has been accomplished, will
determine the objective extent of that damage. This would allow
Grigeo Klaipéda AB to reverse the impact its actions have had on
the environment in an equitable manner and in line with
international standards.

Next year, we will continue to consistently improve the financial,
environmental, social, and governance sustainability of the Group
and pursue our mission of building a circular future.

Gintautas Pangonis

President of Grigeo AB
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1. Business model

Grigeo AB (hereinafter the “Company” or the “Issuer”) company group is the only paper and wood industry company
group in Lithuania and one of the largest groups in the Baltic countries. Grigeo AB company group consists of the
following entities: Grigeo AB, Grigeo Packaging UAB, Grigeo Baltwood UAB, Grigeo Klaipéda AB, Mena Pak AT,
Grigeo Recycling UAB and Grigeo Recycling SIA and Grigeo Investicijy Valdymas UAB (hereinafter the “Group”).

1.1.The future is circular

The Group operates following the principle of a circular economy. A part of paper used for the production of tissue
paper products and all raw materials designated for the production of corrugated cardboard, i.e., testliner (smooth
layered cardboard) and fluting (paper for corrugation and raw material for paper honeycomb), are produced by
recycling secondary raw materials, i.e., waste paper, thus contributing to the reduction of waste in Lithuania and
neighbouring countries as well as to the preservation of forests:

Production of tissue paper Collecting, sorting and recycling of waste paper Containerboard
- Recveling of white waste paper - 131,557 tonnes recycled - 99% of reclaimed all materials
yelung pap - 81% of waste paper cardboard paper production - 106,958 tonnes recycled into containerboard

- 24,599 tonnes recycled into tissue

paper G”@@@ Brown waste paper Gn@@@

White waste paper Recycling
Klaipéda
100% recycled
@ paper

Biodegradable

waste paper

L2
Consumers \\Q Q/ @ | —
IS €% Grigeo

W ater treatment Dackaal
plant P ackaging
Cellulose S Third party paper
G - e@ Manufacturers and retailers

Significant role in logistics Converting paper to packaging
- Reducing food waste: corrugated cardboard packaging is hygienic and storing - 32% of paper made by Grigeo Klaipéda AB is further converted

fruits and vegetables for longer periods. to corrugated cardboard in our packaging plants
- Fewer trucks on the road: corrugated cardboard packaging is cost-efficient and - We cooperated closely with our clients, 100% of our packaging

highly versatile which allows optimisation of pace for transport and storage. is custom-made.

In the scope of its operational processes, the Group performs an almost complete cycle of processing of wood and
paper components, producing products with higher added value: tissue paper, i.e., toilet paper, tissues, paper towels,
paper to produce corrugated cardboard, honeycomb, corrugated cardboard and packaging, as well as solid
fibreboard. Corrugated cardboard packaging has the following characteristics:

- Products are 100% recyclable, organic and biodegradable.

- The 2021 study conducted by Graz University of Technology in Austria concluded that corrugated cardboard
can be recycled up to 25 times.

- Recycled paper provides 76% of raw material for new corrugated cardboard packaging, ensuring the
continuous renewal of fibres while making a universal packaging for our customers.

Corrugated cardboard packaging is currently one of the most recycled paper products and the market of secondary
raw materials is well established. Efficient recycling processes allow reusing fibre to produce new packaging.

GRI: 2-1 2-6 301-1 301-2 301-3 5
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1.2.0Our mission and values

Our mission and its directions:

FOR CLIENTS FO R. (L_IENTS_' .
Creating innovative, (reating innovative, environmentally
environmentally friendly friendly products and solutions together
products and solutions
together FOR EACH
) (1D omHeR FOR EACH OTHER:
Implementing Implementing a meaningful business,
:a"'*’:“'“m"ﬂﬂess-m based on trust, ownership and
sed on ownership .
@ and cooperation Cooperation
THE FUTURE 15 FOR CO-DEVELOPERS:
FO.R THF ISOICIE.TY (I R(U LAR Involving the participants of the wood and
S atig - paper ecosystem into the development of
waste collection and )
recycling products and solutions
ANNO 1823

FOR CO-DEVELOPERS FOR INVESTORS:

Involving the participants Operating ambitiously and transparently in
of the wood and paper the market, ensuring competitive returns
FOR INVESTORS ecosystem into the

; ! S development of

perating ambitiously an products and .
transparently in the market, solutions FO R TH E SO Cl ETY
ensuring competitive returns Active parti(ipating in waste

collection and recycling

Our values:

Responsible 360°

Whatever we do, let’s always think about the impact on our environment because it's our home.
The best measurement of our work is a satisfied client.

Working like for ourselves makes us proud with the work done.

Agile

We grow faster than the market.

Even the best result can be better.

Every investor’s euro that is targeted makes us more valuable.

Professional

A preconception is eliminated while considering proposed ideas.

Knowing everything is impossible — we improve by learning and sharing a good practice.

We speak the language of numbers and facts.
Teamwork

Good result is a merit of a good team.

The team is as strong as you are in it.

Before demanding from others, demand more from ourselves.

GRI: 2-23 6




« Table of Contents

Grigeo

Grigeo AB, company code 110012450
CONSOLIDATED ANNUAL REPORT
for the year ended 31 December 2022

All amounts are in EUR thousands unless otherwise stated

1.3.Scale of organization in 2022
{

WATER RENEWABLE ENERGY 1 RECLAIMED ) RENEWABLE MATERIALS ( NON- )
MATERIALS RENEWABLES
b A % I
>
S J
SSZ O
Curonian Lagoon Wood chips Electricity §v¢
731thous. m” 324GWh 93GWh Sorted waste Cellulose Starch Third-party Reagents,
paper 29,2561 4 675t paper polymers, etc.
W ’ ’ 11,633t
NON-RENEWABLE 131,557t 3,514t
Voke river ENERGY
3 O
926thous. m /” \\ /I \\ (0Xo). ) E
@ ALY I A erYery /N
O ‘ _
- % Wooden owe Wood logs Wood chips B ers
Tap water Natural gas Petrol Electricity packaging Reckaging packaging
44thous. m”
L 92GWh  4GWh 24GWhJ L 144t JL 10,796 49,528t 70,985tJ 1,201t )
X
Tissue paper Hardboard ) W aste paper
) manufacturing manufacturing Recycled paper products and packaging collection
ﬂ —O —i) =%y
: b = |F :
X ﬂﬂ ﬂﬂ D/’ﬂ - .
Q. Grigeo AB Grigeo Baltwood ~ Grigeo Klaipéda  Grigeo Packaging UAB Mena Pak AT Grigeo Recycling
UAB AB UAB
A
R
Paper for corrugated ; é :
== | cardboard production Tissue paper Hardboard Packaging Honeycomb
)
[a B 97,091t 44,982t 63,491t 36,056t 3,452t
|_
>
@)
Emissions Effluents Recyclable waste Incinerated waste Directed to landfill
22,845tCO,e 1,488thous. m’ 17,105t 7,218t 3,682t
v
Consolidated revenue: EUR 203.2m 865 EMPLOYEES
Consolidated EBITDA: EUR 21.4m Lithuania: 770
. , Ukraine: 84
Consolidated net profit: EUR 10.6m .
P Latvia: 11 26.4% Women
Employee remuneration fund: EUR 23.4m Subsidies received under
I rogrammes for companies in sectors
Paid in taxes: EUR 11.7m brog P N
particularly affected by energy prices:
Purchases from local suppliers:  66.5% EUR 1.0m
Export share of total production:  63.5% Support provided: EUR 0.3m

MEMBERSHIPS IN ASSOCIATIONS

N

ASSOCIATION

FEFCO

Lithuanian
Confederation ll‘ EUROPEAN PANEL FEDERATION -~ KLAIPEDOS _MA C ted Pack .
fld t'lt W o008 ASEED PANELS
of Industrialists A e PRAMONININKY orrugated rackaging
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2. Overview of operations
2.1.Executive summary of 2022
Impact of war

The war in Ukraine that started in February 2022 had an impact in various aspects. First, the Group's factory of
corrugated cardboard products in Ukraine Mena Pak AT has stopped operations. Later, in May 2022, the activities
were resumed, but the reduced human resources, more complicated logistics routes and all the risks related to the
war constantly raise questions about the continuity of this business. Although the company Mena Pak AT was
profitable in 2022, due to a significant decrease in profitability and future uncertainties, the parent company Grigeo
Klaipéda AB had to account for the impairment of the investment of EUR 1.6 million.

The Group's sales in 2021 to Ukraine, Belarus and Russia comprised about 10.6%. Since the beginning of war, sales
to Russia and Belarus were completely stopped. In 2022, the sales volumes of the Group did not decrease for this
reason, as one tenth of sales were compensated in other markets.

Due to the war, the supply chain of raw materials has also changed. Cellulose, as the main raw material for tissue
paper, was often supplied from the pulp factories in the Northern European countries, which produced birch pulp by
importing wood from the forests of Karelia (Russia). After the sanctions, these mills ran out of birch wood, forcing the
European tissue paper manufacturers, as well as the Group, to temporary import a part of their demand from other
parts of the world, such as South America, which supplies eucalyptus pulp. This pulp is also FSC® chain of custody
certified, which continues to ensure environmentally sound, socially responsible and economically viable forest
management.

Belarusian wood chips, which were used both as biofuel in boiler rooms and as the main raw material in fibreboard,
had to be replaced by alternative suppliers from Lithuania.

Impact of energy prices

A significant increase in the prices of energy resources was already visible in 2021, but the year 2022 showed price
leaps that have not been seen as possible. This may raise issues of business continuity in the long term. It has become
almost impossible to hedge against such price leaps at competitive prices. Today, we believe that in the long term,
investments in gas supply infrastructure in Europe will stabilize and reduce gas prices, while investments in renewable
electricity generation will reduce electricity prices. In the short term, to maintain financial sustainability, the Group has
the following strengths:

- The generation of steam in our biofuel boilers makes it possible to be less dependent on gas. In addition,
steam generation from biofuel is significantly cheaper than steam from natural gas.

- Low debt-equity ratio does not create significant financial risk after the increases of base interest rate.

- A sufficient level of working capital is constantly maintained to absorb the spikes in the demand for working
capital due to rising energy prices (and correspondingly rising prices of raw materials).

In addition to the existing strengths, the Group has made various investments that allow producing more output with
the same energy consumption. More detailed information about the investments made and future ones is presented
in the section Sustainability (social responsibility) report. Similar investments are a continuous process in the Group
to maintain competitiveness and resistance to energy price fluctuations.

In 2022 the Group decided to invest its funds in renewable energy production capacity, abandoning the purchase of
green certificates on the market, the price of which has increased drastically. More than 3 MWh solar power plant
should start production in 2024.

Most of the Group's activities are treated as sectors particularly affected by the energy crisis. The State Tax
Inspectorate classifies the Group companies (Grigeo AB, Grigeo Klaipéda AB, Grigeo Packaging UAB) as large
taxpayers. The Group exercised the right to receive subsidies in 2022, which were linked to the taxes paid by the
Group. The total amount of received subsidies in the Group amounted to EUR 1.0 million.
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Summary of results of operations

Presented below are changes in the key indicators over 12 months of 2022, compared to the respective period of the
previous year:

- The Group’s and the Company’s revenue increased by EUR 40.0 million (24.5%) and EUR 22.9 million
(33.8%), respectively.

- The Group’s EBITDA was lower by EUR 2.4 million (10.0%) and the Company’s EBITDA was higher by EUR
4.2 million (70.6%).

- The Group’s EBT decreased by EUR 2.0 million (14.3%) and the Company’s EBT increased by EUR 14.3
million (497.5%).

Group Company
Indicator, EUR million
2022 2021 Change 2022 2021 Change
Revenue 203.2 163.2 24.5% 90.5 67.6 33.8%
EBITDA 214 23.7 -10.0% 10.1 5.9 70.6%
Profit before tax (EBT) 11.7 13.6 -14.3% 17.2 2.9 497.5%

In 2022, the Group reached the record high level of turnover — EUR 203.2 million (EUR 163.2 million in 2021). The
increase in turnover was determined by the adjustments of sales prices considering the significant increase in the
prices of energy resources and raw materials in the market.

Rrevenue of the Group, EUR million m Net profit of the Gruop, EUR million
203,2
142,5 140,0 129.,6 163,2
14,3 13,6 13,3 12,4 10,6
2018 2019 2020 2021 2022

The Group’s net profit for 2022 decreased and was equal to EUR 10.6 million (EUR 12.4 million in 2021). Despite
increase in turnover, the Group’s profitability ratios declined due to a significant increase in prices of raw materials
and energy resources (the comparison of ratios is presented in section 2.2).

The Group's performance remains satisfactory due to business diversification: more profitable segments compensate
poorer performance of other segments at different times, and vertical integration, i.e., the Group covers a full
production cycle of corrugated cardboard and related products, and in the tissue paper segment — from paper
production to final products.

More detailed information on reasons of these changes is presented in the table and explanations below according to
business segments.

Revenue, gross profit, and gross margin of the business segments*:

Raw materials for
: Tissue paper and . corrugated
Indlcat_or_, paper products Wood fibreboards cardboard and Unallocated TOTAL
EUR million related products
2022 2021 2022 2021 2022 2021 2022 2021 2022 2021
Revenue 7.7 60.7 27.7 20.7 93.0 78.7 4.9 3.1 203.2 163.2
Gross profit 11.1 9.6 2.3 4.5 16.8 19.1 0.7 0.3 30.8 33.6
Gross margin 14.2% 15.9% 8.3% 21.7% 18.0% 24.3% 14.3% 9.5% 15.2% 20.6%

*The data is presented after the elimination of the impact of transactions between the segments.
Segment of tissue paper and paper products

The segment's turnover in 2022 reached EUR 77.7 million (EUR 60.7 million in 2021). The increase in turnover was
mainly driven by the increase in the prices of products sold as well as higher sales of final products.

Despite a higher turnover, the segment's gross profitability in 2022 decreased to 14.2% (15.9% in 2021). The decrease
in gross profitability was caused by significant increases in the prices of energy and raw materials.
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Prices of raw materials stabilised to some extent at the second half of 2022 with some decreases in prices seen as
well. The record high energy prices are expected to fall once Europe ensures additional gas supply and electricity
production capabilities.

Segment of wood fibreboards

The segment’s sales revenue amounted to EUR 27.7 million (EUR 20.7 million in 2021). The main reason for the
increase in turnover was higher sales prices.

The increase in sale prices in this segment was determined by the global rise in the prices of wood raw materials.
Significantly higher energy prices contributed to the increase in the cost of the segment’s products, leading to the
decrease of the segment’s profitability to 8.3% in 2022 (2021: 21.7%).

The main buyers of wood fibreboard products are manufacturers of cabinet furniture and soft furnishings,
manufacturers and users of specialized packaging solutions, DIY (Do-It-Yourself) sector, and construction companies.

The Group’s management believes that the prices in this segment, both in respect of raw materials and final products,
will remain at a high level.

Raw materials for corrugated cardboard and related products

In 2022, this segment showed a growth — sales revenue reached EUR 93.0 million. It was 18.1% higher than in 2021
(EUR 78.7 million). The segment was negatively affected by increase in prices of waste paper and significant increase
in the prices of energy resources in 2022. As a result, the gross margin of the segment decreased to 18.0% in 2022
(in 2021 — 24.3%).

The segment’s sales of raw materials for corrugated cardboard (paper rolls) reached 97.1 thousand tons and were
5.1% lower than in 2021 (102.3 thousand tons). Sales of related products (corrugated cardboard boxes and sheets)
in 2022 reached 38.5 thousand tons and were 20.8% lower than in 2021 (48.6 thousand tons).

Higher segment revenue was mostly affected by higher sales prices. The Group's management believes that the
uncertainties in the global economy as well as expected recession might lead to lower sales volumes of this segment,
as the packaging solutions are very often used by other industries.

10
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2.2.Financial and operating performance of the Group and the Company

In 2022, the profitability indicators declined due to increase in the prices of raw materials and energy resources. The
values of the liquidity and capital structure ratios remained at a similar level compared to the respective values in 2021
— the ratios confirm the financial stability as well as low financial risk of the Group and the Company.

Indicator Group Company

2022 2021 2020 2022 2021 2020
Revenue, EUR million 203.2 163.2 129.6 90.5 67.6 63.7
Net profit, EUR million 10.6 12.4 13.3 16.4 3.2 9.0
EBITDA, EUR million 214 23.7 26.2 10.1 5.9 14.8
EBIT, EUR million 12.1 13.9 15.1 17.3 3.0 10.0
Profitability ratios
Gross margin 15.2% 20.6% 25.8% 12.0% 13.4% 27.2%
EBITDA margin 10.5% 14.5% 20.2% 11.2% 8.8% 23.2%
EBIT margin 6.0% 8.5% 11.7% 19.1% 4.4% 15.7%
Net margin 5.2% 7.5% 10.3% 18.1% 4.8% 14.1%
ROE margin 11.0% 13.3% 16.0% 26.7% 5.5% 15.9%
ROA margin 7.6% 9.6% 11.1% 19.9% 4.2% 12.0%
ROCE margin 11.2% 13.8% 15.8% 24.6% 5.0% 15.6%
Liquidity ratios
Current ratio 1.71 151 1.56 1.75 1.01 1.63
Quick ratio 1.13 1.07 1.23 1.22 0.72 1.33
Capital structure ratios
Debt to equity ratio 0.46 0.41 0.38 0.35 0.33 0.28
Debt to total assets ratio 0.31 0.29 0.27 0.26 0.25 0.22
Market value ratios*
P/E 8.79 9.92 6.57 5.64 37.83 9.73
Dividend pay-out ratio 62.4% 64.3% - 40.1% 245.1% -
Basic earnings per share, in EUR 0.080 0.093 0.101 0.125 0.024 0.068
Diluted earnings per share, in EUR 0.080 0.093 0.100 0.124 0.024 0.068

*Ratios for year 2020 were restated following the Company's authorised share capital increase on 19 May 2021
using the Company’s retained earnings (section 4.2).

The above-mentioned indicators have been calculated in accordance with the formulas recommended by Nasdaq
Vilnius AB:

EBITDA margin = EBITDA / sales revenue. EBITDA to revenue ratio shows the overview of operational efficiency and cash flows.
Gross margin = Gross profit / sales revenue. Gross profit margin shows the ability to earn profit from operating activity, control the
level of sales revenue and cost.

EBIT margin = Profit from operations / sales revenue. A monetary value of the coefficient shows operating profit to EUR 1 of sales.
A higher ratio shows higher profitability.

Net margin = Net profit attributable to shareholders / sales revenue. The ratio describes the profitability of the final total operating
result.

ROE margin = Net profit attributable to shareholders / average equity. This ratio estimates shareholders’ return on investment.
ROA margin = Net profit attributable to shareholders / average assets. The return on assets shows how effectively assets are used
to generate profit.

ROCE margin = EBIT / capital used. The used capital return shows income generated by each euro invested in the capital.
Current ratio = Current assets / current liabilities. The ratio shows the ability to cover current liabilities with current assets.

Quick ratio = (Current assets — Inventories) / current liabilities. Liquidity describing the ability to fulfil current liabilities from quickly
realisable current assets.

Debt to equity ratio = Liabilities / equity. The ratio estimates the combination of fund resources in the balance and compares funds
from owners and those that were borrowed.

Debt ratio = Liabilities / assets. The ratio shows the asset share financed from borrowed funds. The lower the value, the more
borrowings are covered with assets.

P/E = the market price of share / total of attributable profit. The ratio shows how much investors pay for one EUR of profit.
Dividend pay-out ratio = Dividends / Net profit attributable to shareholders. The ratio shows the portion of earnings paid out as
dividends.

Basic earnings per share = (Net profit — preferred stock dividends) / weighted average number of ordinary shares in circulation.
The calculated profit shows the earned net profit per share.

Diluted earnings per share = (Net profit — preferred stock dividends) / (weighted average number of ordinary shares in circulation
+ weighted average number of dilutive shares, i.e. shares that can be converted to ordinary shares). The calculated profit shows
the diluted net profit per share.
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2.3.Business plans and forecasts of the Group

In 2023, the Group plans various investments and modernisations that will contribute to higher efficiency in production
processes, as well as sustainability-enhancing investments that will contribute to the improvement of environmental
protection, a safer working environment, and energy savings.

The main planned investments include as follows:
Grigeo AB

Having successfully implemented investments in new production equipment in recent years, Grigeo AB plans to invest
in a condensing economiser, rooftop solar power plants, various other systems that will improve the safety and comfort
of the working environment (additional air-cooling systems, security solutions for loading goods, modernization of
lighting and others).

Grigeo Klaipéda AB

Grigeo Klaipéda AB plans to renew gas steam boiler burners, also plans to modernise the treatment of circulating
water generated in the paper production process by installing an anaerobic bioreactor for circulating water treatment,
and other investments. The wastewater treatment efficiency of the anaerobic bioreactor according to BOD~ is at least
80%.

2.4.Employees

There were no significant changes in the number of employees during 2022. Natural personnel turnover rates
prevailed in the Group companies in the reported period.

The average salary in the Company and in the Group increased for all categories of employees as compared to the
year 2021. The growth of the average salary was mostly driven by the consistent salary increase policy and
recruitment of workers with higher competences.

The number of employees in the Group and in the Company as at 31 December:

Group Company
Employees
2022 2021 2022 2021
Women 228 222 70 69
Men 637 639 210 201
Total 865 861 280 270

The average salary in the Group and in the Company?*, in euros:

Grou Compan
Employees 2022 ° 2021 2022 i 2021
Workers 1,973 1,822 2,143 1,890
Specialists 2,268 2,139 2,466 2,218
Managers 4,959 4,559 5,983 5,583
Total 2,394 2,214 2,673 2,393

*Information on the average salary does not include data of Mena Pak AT to show a more precise average salary in
the Group that is not affected by fluctuations in exchange rate of the Ukrainian hryvnia.

2.5.Environmental protection

The Group fully recognises that sustainable development embraces economic, environmental and social business
issues which remain relevant in the daily operations of the organization. In 2022 the Group consistently made
investments the majority of which was aimed at the acquisition of modern, more efficient facilities and improvement
of processes of environmental protection. After the environmental incident in Grigeo Klaipéda AB that took place in
2020, in 2021 the prosecutor’s office completed the pre-trial investigation regarding the wastewater treatment carried
out by Grigeo Klaipéda AB, and the criminal proceedings were referred to the court. The court hearings have started
in 2022. Assuming moral responsibility we hope that the fact of damage to the natural environment will be established
by the court and, once it has been established, an objective scope of damage will be determined. This will allow
Grigeo Klaipéda AB to recover the impact made on the natural environment in a fair manner and in compliance with
international standards.

We have set clear targets for our future development. Our continuous sustainability targets include:

- reducing our GHG emission intensity,
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- reduce number of accidents at work

- improve nature- and people-friendly product properties,

- select more environmentally friendly mix of energy sources,
- invest in energy efficiency,

- promote responsible collection of waste paper,

- better manage the wastewater quality,

- reduce the disposable waste.

More information on sustainability targets is disclosed in section Sustainability (social responsibility) report.

Environmental management system certificates ISO 14001:2015 implemented at the companies of the Group are a
proof that we aim to control the environmental impact in our production and distribution processes. We responsibly
choose and use raw materials and energy sources, implement environmentally friendly technologies, and manage
production waste — these priorities will remain the focus of our Group entities future activities.

2.6.EU Taxonomy

The disclosure requirements of the European Union (EU) Taxonomy came into force as of 1 January 2022. The
Taxonomy is the EU-wide classification system, which will allow businesses and investors speak the same language
in identifying those economic activities which are considered environmentally sustainable.EU taxonomy foresees the
following environmental objectives:

- climate change mitigation,

- climate change adaptation,

- the sustainable use and protection of water and marine resources,
- the transition to a circular economy,

- pollution prevention and control,

- the protection and restoration of biodiversity and ecosystems.

The companies a required to disclose the proportion of turnover, CapEx and OpEx from products or services
associated with Taxonomy-aligned economic activities.

Taxonomy-eligible economic activity is an activity, which, as foreseen by the Taxonomy regulation, makes a
substantial contribution to one of the six environmental objectives of the Taxonomy. Whether an activity is Taxonomy-
eligible or Taxonomy-non-eligible says nothing about the sustainability or unsustainability of that activity.

Taxonomy-aligned economic activity is an economic activity, which is considered as environmentally sustainable.
Such activity must meet the following criteria:

- contribute substantially to one or more of the environmental objectives,

- do not significantly harm (DNSH) any of the environmental objectives,

- is carried out in compliance with the minimum safeguards laid down Taxonomy Regulation,

- complies with technical screening criteria that have been established by the European Commission.

The main activities of the Group are not yet included in the Taxonomy Regulation. However, the Group identified
secondary activities that are Taxonomy eligible:

- Production of heat from gas,
- Production of heat from bioenergy.

The proportions of taxonomy-aligned turnover, CapEx and OpEXx as well as related specification of disclosures of the
Group are disclosed in Sustainability (social responsibility) report, section 7.12 Taxonomy disclosures.

2.7.Risk management
Ecological risk

The Group is constantly exposed to ecological risks during its manufacturing activities. To properly manage
environmental risks, ISO 14001 (Environmental Management System) has been implemented in all of the Group's
manufacturing companies in Lithuania, the effectiveness of which is constantly monitored with the help of external
certification consultants.

The Company follows the integrated pollution prevention and control principles in its economic activities. The
Company rationally uses energy and natural resources through the application of modern production technologies
and technologies for the treatment of environmental components without worsening the quality of the products
manufactured.
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Product risk

The Group's hygiene paper segment manufactures products that come into contact with food or are used as personal
hygiene products. For these reasons, the Group must apply the highest quality standards.

In 2020, Grigeo AB was the first personal hygiene product manufacturer in Lithuania to receive an IFS HPC quality
certificate. It accredits that tissue paper products are manufactured in compliance with the highest quality and safety
standards and the products supplied to the market are safe to be in contact with food.

This certification is carried out every year. In 2022, the certificate was renewed. The Group plans to continue renewing
this certificate on an annual basis to maintain a minimal risk of the tissue paper product.

Climate change risk

The management of the Group recognises the importance of analysis in disclosing climate-related risks and
opportunities. In 2021, the Group’s management decided to start with a qualitative analysis that will help explore a
possible range of effects of climate change. During 2022, the Group continued its analysis and used the reporting
principles of the Climate-Related Financial Disclosure Working Group (TCFD) to analyse the potential impact of the
climate change on the activities of the companies of the Group.

Although the physical risk to the Group is low, in the opinion of the management, the reputational risk and market risk
remain significant in the context of the climate change risk. During the production process, the Group's companies
emit greenhouse gases (GHGs) and the Group is sensitive to electricity needs. In order to ensure the Group's
transparency, the Group provides GHG emissions data calculated by the independent consultants (see section
‘Sustainability (social responsibility) report’) and sets targets for reducing emissions and energy needs through
technological means, through the purchase of new and more energy-efficient equipment and upgrade of existing ones.

Risk of prices of raw materials

The markets of raw materials relevant for the paper and wood industry are showing signs of stabilisation (cellulose,
white waste paper, starch), and in some markets (various types of paper, cardboard waste paper, wood chips) a
significant price decrease is seen. This is related to both the reduced demand for raw materials, as well as the
significantly increased availability of various logistics channels and the resulting drop in logistics costs.

To manage this risk, the companies of the Group renewed the annual supply contracts with the main suppliers of raw
materials, maintaining and, in some cases, significantly improving the supply conditions. The Group companies
avoided downtime due to the lack of raw materials, therefore, looking to 2023, due to increased availability,
stabilization of prices, and, in some markets, a decrease in prices, a significant decrease in this risk can be predicted.

Risk of prices of energy resources

Due to the start of the war in Ukraine, the flow of energy resources from Russia and Belarus has decreased or even
completely stopped. Also, insufficient supply of cheap energy sources in 2022 resulted in multiple increase in the
prices of these resources. The war and the supply restrictions caused by it led to a large increase and variability of
electricity, gas and biofuel prices, which have a significant impact on the cost of the Group's production.

In 2022 the companies of the Group renewed electricity, gas and biofuel supply contracts, focusing special attention
on the reliability and flexibility of the selected partners, i.e. the ability to ensure the necessary energy resources and
respond promptly to market changes. Decisions have been made to invest in renewable energy resources, thus
reducing both the need for their purchase and the costs incurred by the Group companies. The Group also invests in
new technologies that allow to increase energy efficiency and at the same time reduce the need for energy resources.
Despite the above actions, the risk of high energy prices remains high and can be significantly reduced only in a
longer (>1 year) perspective along with market changes both in the country and in the entire affected region.

Risk related to the process of financial reporting

The Company’s financial accounting is performed, and financial statements are prepared in accordance with the
requirements of International Financial Reporting Standards, as adopted by the European Union effective at
31 December 2022. The annual financial statements are audited by the independent auditors elected by the General
Meeting of Shareholders. Independence of the auditors is assessed by the Company’s Audit Committee. This
procedure guarantees the relevance and transparency of the data presented in the Company’s financial statements.

Financial risk

The information on financial risks and their management is disclosed in Note 3 to the consolidated and separate
financial statements.
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3. Group companies

3.1.Structure and contact details
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As at 31 December 2022, the Group consisted of the Company and its nine subsidiaries as indicated below:

Grigeo AB

imo %

50 % 50 %

Grigeo Recycling UAB

l100%

Grigeo Recycling SIA

Grigeo investicijy

valdymas UAB

i100%

Grigeo Packaging UAB

197,68 %

Grigeo Klaipéda AB

l100%

Mena Pak AT

100 % -

—5 Grigeo Baltwood UAB
100 % o .
— Naujieji Verkiai UAB
100 %

—>

Grigiskiy energija UAB

The Company has sales representatives operating in Latvia and Estonia. No new representative offices or branches
are planned to be opened in 2023.

Status

Parent company

Subsidiary

Subsidiary

Company name
Code

Authorised share capital

Portion of shares
directly/indirectly controlled
by Grigeo AB

LEI code
Address

Telephone

Fax

E-mail

Website

Legal form

Date of registration

Manager of the register

Grigeo AB
110012450
EUR 38,106,000

The Company has not
acquired own shares
529900YXT3CDTZGSO0R43

Vilniaus g. 10, Grigiskes,
Vilnius City Municipality,
Lithuania

+370 5 243 5801

info@grigeo.lt

https://www.grigeo.lt/en
Public limited liability
company
23 May 1991

State enterprise Centre of
Registers

Grigeo Klaipéda AB
141011268
EUR 11,890,550

97.68%
6488004VY4HF60K96D17
Nemuno g. 2, Klaipéda

+370 46 39 5601
+370 46 39 5600

info.klaipeda@grigeo.l|t

https://www.grigeo.lt/en

Public limited liability
company
22 September 1994

State enterprise Centre of
Registers

Grigeo Packaging UAB
302329061
EUR 15,202,900

100%

Vilniaus g. 10, Grigiskés,
Vilnius City Municipality

+370 5 243 5838

info.packaging@grigeo.lt

https://www.grigeo.lt/en

Private limited liability
company
10 April 2009

State enterprise Centre of
Registers

GRI: 2-1 2-2 2-6
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Status Subsidiary Subsidiary Subsidiary
Company name Grigeo Baltwood UAB Grigeo Recycling UAB Grigeo Recycling SIA
Code 126199731 302529158 40203001091
Authorised share capital EUR 4,000,000 EUR 2,960,000 EUR 500,000
Portion of shares
directly/indirectly controlled 100% 100% 100%

by Grigeo AB
Vilniaus g. 10, GrigiSkes, Vilniaus g. 10, Grigiskes, - . . .
Aeelzes Vilnius City Municipality Vilnius City Municipality EEDEENS, (M2, LEES
Telephone +370 5 243 5900 +370 5 243 3393 +370 5243 3393
Fax +370 5 243 5910 - -
E-malil info.baltwood@grigeo.lt info.recycling@agrigeo.lt info.recycling@agrigeo.lt
Website https://www.grigeo.lt/en https://www.grigeo.lt/en -
Leaal form Private limited liability Private limited liability Private limited liability
9 company company company
Date of registration 10 April 2003 16 July 2010 16 June 2016
Manager of the register State enterp_rlse Centre of State enterp_rlse Centre of Register of E_nterpnses of the
Registers Registers Republic of Latvia
Status Subsidiary Subsidiary Subsidiary Subsidiary
Grigeo Investicijy - - Grigiskiy Energija
Company name Mena Pak AT Valdymas UAB Naujieji Verkiai UAB UAB
Code 00383260 302416687 300015674 302674488
Authorised share capital UAH 4,011,470 EUR 19,329,776 EUR 28,962 EUR 2,900
Portion of shares
directly/indirectly 100% 100% 100% 100%
controlled by Grigeo AB
KoSevovo g. 6, _ s wr s . Vilniaus g. 10,
Address Chernihiv region, Mena, V|I_n|§us g 10, GF'Q'SK?S’ Poplen_au_s g.15, Grigiskés, Vilnius City
4 Vilnius City Municipality Vilnius L
Ukraine Municipality
Telephone +380 4644 21341 +370 698 87433 +370 5 243 5933 +370 5 243 5933
Fax +380 4644 21084 - = -
E-mail menapack@ukr.net info.giv@arigeo.lt info@agrigeo.lt V|qmantas.rli<aez(L)Jll<tauskas
Website www.menapack.com.ua - - -
Leaal form Public limited liability | Private limited liability | Private limited liability | Private limited liability
9 company company company company
Date of registration 30 December 1993 10 July 2009 6 April 2004 7 October 2011

Manager of the register

Mena District State
Administration,
Chernihiv Region

3.2.Main activities of the Group companies

State enterprise Centre
of Registers

State enterprise
Centre of Registers

The main business activity of Grigeo AB is the production of tissue paper.

State enterprise
Centre of Registers

Grigeo Klaipéda AB manufactures the raw material to produce corrugated cardboard — testliner (smooth layered
cardboard) and fluting (paper for corrugation) as well as paper honeycomb used in the furniture industry.

Grigeo Packaging UAB manufactures corrugated cardboard and corrugated cardboard products.

Grigeo Baltwood UAB manufactures uncoloured hardboard and painted hardboard panels.

Grigeo Recycling UAB collects secondary raw materials and prepares them for recycling.

Grigeo Recycling SIA collects secondary raw materials and prepares them for recycling.

GRI: 2-1 2-2
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Mena Pak AT (in Ukranian — akuioHepHe moeapucmeo ,MEHA [MTAK®) manufactures corrugated cardboard and
corrugated cardboard products.
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Grigeo Investicijy Valdymas UAB is engaged in investment activities and management of companies.

Naujieji Verkiai UAB is engaged in construction and development of real estate; the company was dormant in 2022.
The activities of Grigiskiy Energija UAB are related to heat production and sale; the company was dormant in 2022.
The transactions between related parties are disclosed in Note 30 to the financial statements.

4. Data on the Issuer’s securities

The ordinary registered shares of Grigeo AB are listed on the Official Baltic List of Nasdaq Vilnius Stock Exchange
(trading code of shares is GRG1L).

The Company and the companies of the Group did not purchase own shares during the reporting period and have no
such shares acquired.

4.1. Contracts with intermediaries of public trading in securities

The Company has signed a contract with Siauliy Bankas AB (telephone: 1813 (+370 37 301337 for calls from abroad),
kc@sb.It) on payment of dividends to the shareholders for the previous financial year.

The Company has signed a contract with FM] Orion Securities UAB (A. Tuméno g. 4, Vilnius, tel. +370 5 231 3833,
info@orion.It) on the bookkeeping of securities issued by the Company and on market making activities.

4.2. Main characteristics of the Company’s shares

Date Tvbe of shares Securities’ Number of Par value, Total par

yp ISIN code shares, units EUR value, EUR
Until 18/05/2021 Ordinary registered shares | LT0000102030 65,700,000 0.29 19,053,000
From 19/05/2021 Ordinary registered shares | LT0000102030 131,400,000 0.29 38,106,000

Based on the decision of the Ordinary General Meeting of Shareholders held on 30 April 2021, the Company's
authorised share capital was increased on 19 May 2021 out of the Company’s retained earnings from
EUR 19,053 thousand to EUR 38,106 thousand by issuing 65,700,000 ordinary registered shares with par value of
EUR 0.29.

4.3. Trade in the Company’s shares

. Price, EUR Turnover, EUR Total turnover
Reporting
period Max. Min. o Average Max. Min. — Units EUR
session session
2019 0.735 0.653 0.723 0.698 104,495 - 13,623 3,990,714 2,783,923
2020, Q1 0.750 0.482 0.530 0.554 342,036 310 23,212 6,240,586 3,458,776
2020, Q2 0.600 0.510 0.593 0.567 67,608 11 6,651 1,630,360 925,039
2020, Q3 0.640 0.590 0.628 0.616 50,999 151 2,737 985,304 606,631
2020, Q4 0.665 0.613 0.665 0.630 40,416 9 9,670 973,192 613,338
2020 0.750 0.482 0.665 0.570 342,036 9 9,670 9,829,442 5,603,785
2021, Q1 0.753 0.630 0.673 0.676 178,553 77 3,085 2,120,000 1,432,306
2021, Q2 0.980 0.670 0.974 0.878 576,103 1,782 64,516 6,366,053 5,590,079
2021, Q3 0.998 0.964 0.964 0.986 2,079,207 3,054 12,209 6,960,462 6,862,103
2021, Q4 0.964 0.866 0.926 0.905 90,003 260 6,726 1,265,914 1,145,714
2021 0.998 0.630 0.926 0.899 2,079,207 77 6,726 16,712,429 15,030,202
2022, Q1 0.944 0.650 0.840 0.832 57,663 340 14,324 1,044,261 869,038
2022, Q2 0.908 0.782 0.788 0.856 34,250 97 2,406 562,634 481,777
2022, Q3 0.820 0.664 0.672 0.729 160,293 353 2,729 1,037,585 756,833
2022, Q4 0.766 0.674 0.704 0.720 155,835 343 3,831 634,139 456,842
2022 0.944 0.650 0.704 0.782 160,293 97 3,831 3,278,619 2,564,490
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Price and turnover of shares over the period 01/01/2020 — 31/12/2022:
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Share price benchmarked against the Baltic market index over the period 01/01/2020 — 31/12/2022:
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4.4. Capitalisation of the Company’s shares

2022-04 2022-07 2022-10
" GRGI1L - Grigeo

31/12/2019
31/03/2020
30/06/2020
30/09/2020
31/12/2020
31/03/2021
30/06/2021
30/09/2021
31/12/2021
31/03/2022
30/06/2022
30/09/2022
31/12/2022

94,936,500
69,642,000
77,854,500
82,453,500
87,381,000
88,366,500
127,983,600
126,669,600
121,676,400
110,376,000
103,543,200
88,300,800
92,505,600
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5. Corporate governance report

The applied corporate governance code and information on compliance with the code are presented in the section
“Statement of compliance with the corporate governance code”.

5.1.Significant directly and indirectly controlled shares
As at 31 December 2022, the number of shareholders of Grigeo AB was 4,676 (31 December 2021: 4,360).
There are no shareholders holding special controlling rights at the Company. There are no limitations of voting rights

at the Company. Moreover, the Company is not aware of any agreements between the shareholders, including those
under which a transfer of securities and / or voting rights could be restricted.

Shareholders holding more than 5% of the Issuer’s authorised share capital by the right of ownership as at 31
December 2022 and 31 December 2021 are presented in the table below:

31 December 2022 31 December 2021
Number of Porti i Number of
Shareholder’s name, ordinary ORIy ordinary Portion of
surname (company’s name,  registered the votes granted o iqioreq the votes granted
type, registered office | shares owned 2UthOrised by shares held oo \neq  authorised DY Shares held
address, company code by the share | by the right of by the share capital by the right of
capital ownership, % ownership, %
shareholder, held. % shareholder, held, %
units ’ units
Ginvildos investicija UAB*
Turniskiy g. 10a-2, Vilnius, 60,809,151 46.28 46.28 60,809,151 46.28 46.28
125436533
Irena Ona MisSeikiené 17,578,342 13.38 13.38 17,168,342 13.07 13.07

*Gintautas Pangonis holds 100% of shares of Ginvildos Investicija UAB.
5.2.Rules regulating the election and replacement of the management and supervisory bodies

According to the Company’s Articles of Association, the Company’s bodies are the General Meeting of Shareholders,
the Supervisory Board (the collegial supervisory body), the Board (the collegial management body), and the Manager
of the Company (the President). The Audit Committee is formed at the Company, which is the advisory body to the
Company’s Supervisory Board.

The Company’s objective is to ensure diversity of qualifications, professional experience and competences as well as
gender equality of the elected members of the management and supervisory bodies.

General meeting of
shareholders

iEIects and recalls

Supervisory Board | Audit Committee
(5 members, 2 independent) Appoints (3 members, 2 independent)
and recalls

iEIeots and recalls

Board

(5 members, 1 independent)

iEIects and recalls

President
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Supervisory Board

The Supervisory Board consists of five members. The members of the Supervisory Board are elected by the General
Meeting of Shareholders for a period of four years as defined by the Articles of Association of the Company. The
General Meeting of Shareholders may recall the entire Supervisory Board or its individual members before the end of
the term of office of the Supervisory Board. In the election of the members of the Supervisory Board, each shareholder
holds the number of votes which is equal to the number of votes conferred by the shares held by them multiplied by
the number of the Supervisory Board members to be elected. The shareholder distributes these votes at his own
discretion — in favour of one or several candidates. The candidates who have collected the largest number of votes
are elected. In case the number of candidates who collected equal number of votes exceeds the number of vacancies
on the Supervisory Board, a repeated voting is organised during which each shareholder may vote only for one of the
candidates who collected equal number of votes. The Supervisory Board performs its functions for a period defined
by the Articles of Association or until a new Supervisory Board is elected but no longer than until the Ordinary General
Meeting of Shareholders is held in the year in which the Supervisory Board’s term of office ends. The number of terms
of office of a member of the Supervisory Board is unlimited.

More than a half of the Supervisory Board members must have no employment relations with the Company, at least
1/3 of the Supervisory Board members must be independent and cannot be members of the Supervisory Board of the
Company for more than 10 years. The Supervisory Board or its members commence their activities after the end of
the General Meeting of Shareholders which elected the Supervisory Board or its members. The Supervisory Board is
chaired by its chairperson who is elected by the Supervisory Board from its members.

Audit Committee

The Audit Committee is formed at the Company, and it consists of three members. The Audit Committee is formed,
and its composition is approved by the decision of the Supervisory Board for the period defined therein but no longer
than for four years. Only a private individual may be a member of the Audit Committee. The Audit Committee must
include at least one Audit Committee member with knowledge of at least one of the following areas: finance,
accounting, audit of financial statements, or the sector in which the company operates; at least one member of the
Audit Committee must have at least three years’ working experience in accounting and (or) audit of financial
statements. The Manager of the Company and a person who has held this position for the past five years may not be
a member of the Audit Committee. More than a half of the Audit Committee members must be independent members
and may not serve as a member of the Company's Audit Committee for a total of more than 12 years. The chairperson
of the Audit Committee is elected by the members of the Audit Committee. An independent member is elected to be
the chairperson of the Audit Committee.

Board

The Company’s Board consists of five members. The Board is elected for a period of four years as defined by the
Articles of Association of the Company. The Board performs its functions for a period defined by the Articles of
Association or until a new Board is elected and starts to perform its functions but no longer than until the Ordinary
General Meeting of Shareholders is held in the year in which the Board’s term of office ends. The Board elects the
chairperson of the Board from its members. Only a private individual may be elected to be a member of the Board.
The number of terms of office of a member of the Board is unlimited. The Board or its members commence their
activities after the end of the meeting of the Supervisory Board which elected the Board or its members. The
Supervisory Board may recall the entire Board or its individual members before the end of their term of office.

Manager of the Company

The Manager of the Company is elected, recalled and dismissed by the Board of the Company. An employment
contract is signed with the Manager of the Company. The Company’s Manager starts to perform his/her duties from
the election day, unless otherwise provided by the agreement signed.

Articles of Association of the Company

The General Meeting of Shareholders has the exclusive right to amend the Articles of Association of the Company
subject to the exceptions provided by the Law on Companies of the Republic of Lithuania. The Articles of Association
of the Company are amended following the procedure established by the Law on Companies of the Republic of
Lithuania.
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5.3.Management and supervisory bodies

Composition of the management and supervisory bodies

Portion of
ownership
Name, surname Position Education Term of office| interest and
voting rights,
%
Supervisory Board
. g Independent Member, | Vilnius University, Bachelor’s and
Vilius Oskelitinas h \ . . -
Chairman Master’s degree in Economics | £rom 26 April
Norimantas Stankevi¢ius Member Vilnius University, Physicist 2019 until the 4.47
Romualdas Degutis Member Kfall_unas Univer_sity_of Technology, General 7 0.03
elecommunications Engineer | Shareholders
Normantas Paliokas Member Vilnius Gediminas Technical Meeting to be )
University, Architect held in 2023
Daiva Duksiené Independent Member |  Vilnius University, Economist -
Audit Committee
Daiva Duksiené Icr:]r?zi[r)v?/r(;(rjne;r: HElaeT, Vilnius University, Economist g(r)ollg Sr?tilll_\&rg -
Norimantas Stankeviius Member Vilnius University, Physicist General 4.47
o ) ) , Shareholders’
Vilius Oskelianas Independent Member vmﬁ;gnﬁrsny, Bachelor's and | yieeting to be :
gree in Economics held in 2023
Board
Gintautas Pangonis Chairman SEIIES LUEY O e e/, Indirectly 46.28*

Telecommunications Engineer

Independent Member

Algimantas Variakojis (since 13/07/2020)

Vilnius University, Economist 0.16**

Kaunas University of Technology,

Vigmantas Kazukauskas Member gl . 0.88
Telecommunications Engineer From 26 April
Vilnius University, Master’s degree| 5019 until the
in Business Administration and General
Saulius MartinkeviCius  Member Management, Bachelor’s degree in| ghareholders’ 0.23
Economics and Business IT Meeting to be
Systems held in 2023

ISM University of Management
and Economics, Bachelor’s
Tomas Jozonis Member d(_agree n M"?‘Uagemer_“ "’%”0.' -
Business Administration; Vilnius
University, Master’s degree in

Business
Manager of the Company

Gintautas Pangonis President NEWTER Unlver§|ty_of Techr}ology, - Indirectly 46.28*
Telecommunications Engineer

*Ginvildos Investicija UAB holds 46.28% of the Company’s shares. 100% of shares of Ginvildos investicija UAB are
held by Gintautas Pangonis.

**The Board member holds 0.13% of the Company’s shares directly and 0.03% — through 100% owned company
Alro Kapitalas UAB.

Gintautas Pangonis — Chairman of the Board, President. Education — higher education. Profession — multichannel
telecommunication engineer. Workplaces during the last 10 years:

Employer \ Position
Grigeo AB ‘ General Director, Chairman of the Board
Grigeo AB \ President, Chairman of the Board
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Participation of the management and supervisory bodies in the activities of other organisations

Name,

surname Position Name of the enterprise, institution and organisation
Chairman of the Supervisory Board, .
Member of the Audit Committee Cigz0/~2
Wealth Manager Gerovés Valdymas UAB
. Director, Board Member Atelier Investment Management UAB
V",'us._ Director IM Investment UAB, Commody UAB
OsSkelianas -
Deputy Director WB Invest UAB
True Member Gerovés Partneriai KUB
Invalda Privatus Kapitalas AB, ETA projektai UAB, Liv in LT UAB, V46
Board Member UAB
: Member of the Supervisory Board, .
Norimantas  \jember of the Audit Committee Grigeo AB
Stankevi€ius . .
Project Manager Didma UAB
Member of the Supervisory Board Grigeo AB
Romualdas .
Degutis Strategy and Development Director  |InComSystems UAB
Chairman of the Board Antena UAB, InComSystems UAB
Normantas Director Elnorma UAB
Paliokas Member of the Supervisory Board Grigeo AB
Independent Member of the
: Supervisory Board, Chairperson of the Grigeo AB
Daiva Audit Committee
Duksiens Director Amerigas UAB, Pasaulio skoniai UAB
Chief Financial officer Baltijos ir Amerikos terapijos ir chirurgijos klinika UAB
President Grigeo AB
Director Ginvildos investicija UAB
Chairman of the Board Grigeo AB
Gintautas Board Member Grigeo Klaipéda AB, Grigeo Packaging UAB
Pangonis . Nauijieji Verkiai UAB, Grigeo Baltwood UAB, Grigiskiy Energija UAB
Chairman of the Board Grigeo Recycling UAB, Grigeo Investicijy Valdymas UAB
Member of the Supervisory Board Mena Pak AT
Chairman of the Supervisory Board  |Grigeo Recycling SIA
Vice President for Business Grigeo AB
Development
Vigmantas Board Member Grigeo AB, Grigeo Klaipéda AB, Grigeo Baltwood UAB, Grigeo
Kazukauskas Packaging UAB, Grigeo Investicijy Valdymas UAB
Director, Board Member Naujieji Verkiai UAB, Grigiskiy Energija UAB
Member of the Supervisory Board Mena Pak AT
Independent Board Member Grigeo AB
: Partner, True Member Verslo Angely fondas | KUB
Algimantas . . :
Variakojis Director Alro Kapitalas UAB, Verslo Praktika UAB, Mes Invest UAB
Board Member Nailtex UAB, Chipper Blades Center UAB
Chairman of the Board Mes Invest UAB
Vlcg P_reS|dent, Procurement and Grigeo AB
: Logistics
Saulius

Martinkevicius

Board Member

Grigeo AB, Grigeo Baltwood UAB, Grigeo Packaging UAB, Grigeo
Klaipéda AB, Nauijieji Verkiai UAB, Grigiskiy Energija UAB, Grigeo
Investicijy Valdymas UAB

Tomas Jozonis

Managing Director
Board Member
Member of the Supervisory Board
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5.4.Functions and responsibilities of the management and supervisory bodies
Supervisory Board

The Supervisory Board discusses and approves the business strategy of the Company, elects members of the Board
of the Company and recalls them from their positions, adopts decisions regarding transactions with related parties,
supervises the activity performed by the Board and the Manager of the Company, submits replies and proposals
regarding the set of financial statements, the proposed profit or loss appropriation and the annual report of the
Company as well as the activity of the Board and the Manager of the Company to the General Meeting of
Shareholders; and resolves other issues assigned to the competence of the Supervisory Board by the Articles of
Association of the Company, by the decisions of the General Meeting of Shareholders regarding the supervision of
the activities of the Company and its management bodies.

Audit Committee

The functions of the Audit Committee are to inform the Manager or the supervisory body of the Company about the
results of the audit of the financial statements and to explain how this audit contributed to the reliability of the financial
statements and the role of the Audit Committee in doing that; to monitor the financial reporting process and submit
recommendations for ensuring the reliability thereof; to monitor the audit of the annual financial statements and the
consolidated financial statements; to review and monitor the independence of the auditors or the audit companies; to
provide recommendations regarding the appointment of statutory auditors or the audit companies; to submit opinions
regarding the transactions conducted by the Company with the related parties.

Board

The Board discusses and approves the Company’s annual and interim reports, the management structure of the
Company; elects and removes from the office the Manager of the Company, sets his/her remuneration and other
terms and conditions of the employment contract; analyses and assesses the information submitted by the Manager
of the Company on the organisation of the Company’s business activities, financial condition, the set of the Company’s
annual financial statements, proposed profit or loss appropriation and submits to the Supervisory Board and General
Meeting of Shareholders together with the responses and proposals in relation thereto and the Company’s annual
report; analyses, assesses the draft business strategy and information about the implementation of the Company’s
business strategy submitted by the Manager of the Company and adopts other decisions assigned to the competence
of the Board by the Law on Companies of the Republic of Lithuania, the Articles of Association or the decisions of the
General Meeting of Shareholders of the Company. The Articles of Association of the Company provide for the
following competence of the Board in addition to those provided by the Law on Companies of the Republic of Lithuania:
the Board discusses and approves the employee payment systems; elects and recalls employees directly reporting
to the Manager of the Company, directors of the Company’s divisions, sets their salaries, other terms and conditions
of the employment contract, approves their job descriptions, allocates bonuses to these employees; elects and recalls
the accounting company providing accounting services to the Company, sets the conditions of payment for the
accounting services; approves the systems and procedures of bonuses, incentives to the employees procedures; sets
the non-current assets’ depreciation or amortisation rates and calculation methods applied in the Company.

Manager of the Company

The Manager of the Company — the President — organises the Company’s economic commercial business activities.
The Manager of the Company has the right to unilaterally conclude transactions, except for the cases provided by the
Articles of Association of the Company where the Manager of the Company may conclude transactions subject to the
decision of the Board of the Company to conclude such transactions. The Manager of the Company is responsible for
the organisation of the Company’s business activities and for the implementation of its goals, preparation of the set
of the annual financial statements, preparation of the Company’s annual report, and for the fulfiiment of other
obligations provided by the Law on Companies of the Republic of Lithuania and other legal acts as well as the Articles
of Association of the Company.
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6. Remuneration report
On 29 April 2022, the General Meeting of the Shareholders approved the remuneration report of 2021.

The remuneration report presents information about the remuneration paid to each member of the management and
supervisory bodies of the Company (including but not limited to, all of its components, i.e., fixed and variable
remuneration, bonuses, extra pays and other benefits and taxes related to all payments or calculated benefits) by the
Company and any other entity within the group of Grigeo AB.

The remuneration report includes personal data of the members of the management and supervisory bodies of the
Company (name, surname and other specified data) which is processed in order to enhance the Company’s
transparency, improve the accountability of the management and supervisory bodies, and monitor the remuneration
of the members of the management and supervisory bodies.

6.1. Remuneration policy

The Company’s remuneration policy (the “Remuneration Policy”), which was approved on 29 April 2022, is applicable
to the Company’s Manager, members of the Board and the Supervisory Board. The Remuneration Policy is published
on the Company’s website www.grigeo.lt. The main provisions of the Remuneration Policy of the Company are
presented below:

Manager of the Company

The remuneration to the Company’s Manager consists of the fixed (base) monthly salary in the amount defined by
the Board of the Company, bonuses, and other benefits. By the decision of the Board of the Company, the Company’s
Manager may be granted annual bonuses depending on the Company’s financial performance and calculated
following the bonus scheme approved by the Board of the Company. The amount of the annual bonus may not exceed
50% of the annual salary of the Company’s Manager. Following the Rules for Granting Shares of the Company, the
Manager of the Company may be remunerated by granting shares.

Board

A civil agreement on the provision of services is concluded with the member of the Board of the Company who has
no employment relations with the Company whereby a fixed monthly remuneration is set amounting to no more than
EUR 2,500 (before the applicable taxes). The member of the Board is paid an additional monthly remuneration for the
performance of the duties of the chairperson of the Board of the Company which cannot exceed 25% of the fixed
monthly remuneration agreed with the member of the Board in the agreement. No variable remuneration components,
bonuses or supplements are normally set to the member of the Board who has no employment relations with the
Company, and no remuneration is offered by granting shares, no specific remuneration criteria are predefined
depending on the financial and non-financial performance.

The member of the Board who is the Company’s employee receives remuneration under the employment contract
signed with the Company. The remuneration of the member of the Board who is the Company’s employee consists
of a fixed (base) monthly salary, bonuses, and other benefits applicable to the employees of the Company. A specific
fixed (base) monthly salary is set by the Board of the Company. By the decision of the Board of the Company, a
member of the Board may be granted annual bonuses depending on the Company’s financial performance, calculated
in accordance with the bonus scheme approved by the Board of the Company. Following the Rules for Granting
Shares of the Company, the member of the Board who is the Company’s employee may be remunerated by granting
shares.

Following the procedure established by the Law on Companies of the Republic of Lithuania and by other legal acts,
by the decision and at the discretion of the General Meeting of Shareholders of the Company, the members of the
Board of the Company may be granted annual bonuses.

Supervisory Board

A civil agreement on the provision of services is concluded with the member of the Supervisory Board of the Company
whereby a fixed annual remuneration is set amounting to no more than EUR 3,000 (before the applicable taxes). In
case the member of the Supervisory Board has performed his/her activity for less than a calendar year, a proportionally
lower remuneration is paid thereto in view of the actual performance of the activity of the member of the Supervisory
Board. A member of the Supervisory Board shall be paid an annual additional remuneration of no more than 25% for
the performance of the duties of the Chairperson of the Supervisory Board of the Company, no more than 20% for
the performance of the duties of the member of the Audit Committee of the Company, and no more than 20% for the
performance of the duties of the Chairperson of the Audit Committee of the Company. No variable salary components,
bonuses or premiums depending on the Company’s performance are commonly set to the member of the Supervisory
Board, and no remuneration is offered by granting shares, no specific remuneration criteria are predefined depending
on the financial and non-financial performance.
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Following the procedure established by the Law on Companies of the Republic of Lithuania and by other laws, by the
decision and at the discretion of the General Meeting of Shareholders of the Company, a member of the Supervisory

Board may be granted annual bonuses. In case annual bonuses are granted to a member of the Supervisory Board,
they also comprise the remuneration payable to the member of the Supervisory Board.

6.2. Remuneration paid to the management and supervisory bodies

Fixed salary component i Fixed to
Position, name, surname Ri’;‘:gi{?g - ther V:;::?;e gnrﬁgﬂs re-lr-r?ttjile- sa\llz:iafa:fio
Basesalary | oo it component pay ration z% '
Chairman of the Board, President 2022 147 20 56 - 223 75% / 25%
Gintautas Pangonis 2021 133 15 59 - 207 71% / 29%
Member of the Board 2022 111 3 34 - 149 77% [ 23%
Tomas Jozonis 2021 117 4 50 - 170 71% / 29%
Member of the Board 2022 93 4 27 - 123 78% | 22%
Saulius Martinkevi€ius 2021 86 3 21 . 109 819% / 19%
Member of the Board 2022 94 4 25 - 124 79% / 21%
Vigmantas Kazukauskas 2021 87 2 21 2 112 80% / 20%
Independent Member of the Board 2022 30 - - - 30 100% / 0%
Algimantas Variakojis 2021 30 ; ; ; 30 100% / 0%

No remuneration by granting the Company’s shares was allocated to the members of the management and
supervisory bodies of the Company. The Company has not granted any share options to the members of the
management and supervisory bodies.

During the reporting period, variable remuneration was not recovered.

The annual remuneration paid to the members of the management bodies of the Company as compared to the
Group’s performance and the average salary of the employees:

Position, name, surname 2018 2019 2020 2021 2022
Chairman of the Board, President Gintautas Pangonis 176 206 120 207 223
Member of the Board Tomas Jozonis - 64 141 170 149
Member of the Board Saulius Martinkevi€ius - 48 97 109 123
Member of the Board Vigmantas Kazukauskas 127 148 104 112 124
Independent Member of the Board Algimantas Variakojis - - 14 30 30
The Group’s performance 2017 2018 2019 2020 2021 2022
EBITDA (-1 year)* 22,894 28,113 28,603 26,243 23,726 21,357
Average annual salary paid to full-time employees (EUR’000)
2018 2019 2020 2021 2022
Average annual salary paid to the Group’s employees** 16.4 22.2 23.8 25.9 28.4
e e te eosdomprsd@ |07 | o3 | sa | eo | 7

*The EBITDA ratio is presented in each case for the previous year as the results of operations are assessed based
on the previous year’s financial performance.

**The presented data is related to employees working in the Group companies operating in Lithuania who are not
members of the management and supervisory bodies of the Company.
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The annual remuneration paid to the members of the supervisory body of the Company as compared to the Group’s
performance and the average salary of the Group’s employees:

Position, name, surname 2018 2019 2020 2021 2022

Chairman of the Supervisory Board, Member of the Audit 1.8 22 . 7.2 36
Committee Vilius Oskelitinas

Member of the Supervisory Board, Member of the Audit 10.0 12.0 ) 8.7 4.4
Committee Norimantas Stankevigius ' ' ' '

Member of the Supervisory Board

Romualdas Degutis 18 22 i 6.0 3.0
Independent Member of the Supervisory Board, Chairwoman of 1.8 29 ; 84 4.2
the Audit Committee Daiva Duksiené ' ' '
Member of the Supervisory Board Normantas Paliokas - - - 6.0 3.0

The Group’s performance 2017 2018 2019 2020 2021 2022
EBITDA (-1 year)* 22,894 28,113 | 28,603 26,243 | 23,726 21,357

Average annual salary paid to full-time employees (EUR’000)

2018 2019 2020 2021 2022

Average annual salary paid to the Group’s employees** 16.4 22.2 23.8 25.9 28.4

*The EBITDA ratio is presented in each case for the previous year as the operating results are assessed based on
the previous year’s financial performance.

**The presented data is related to employees working in the Group companies operating in Lithuania who are not
members of the management and supervisory bodies of the Company.

6.3. Compliance with the Remuneration Policy

The remuneration received by the members of the Company’s management and supervisory bodies complies with
the approved Remuneration Policy.

Four out of five members of the Board of the Company (except for the independent member of the Board) are the
Company’s employees holding the top-level management positions at the Company. They receive the remuneration
in the amount set by the Board under the employment contract signed with the Company. The amounts of
remuneration paid to the members of the Board who are the Company’s employees are set in view of the qualifications
and competence of each specific employee, the scope of functions and responsibilities assumed within the Company,
the aim to retain a specific person in the Company’s top management position, motivate him/her to work in good faith,
with due care, qualification and loyalty for the Company to achieve the Company’s goals, and implement the
Company’s strategy and interests, thereby increasing the Company’s profitability and ensuring a consistent
improvement of its financial performance in the long-term perspective. Following the bonus system approved by the
Board of the Company, annual bonuses were allocated to the members of the Board of the Company who are the
Company’s employees depending on the Group’s and/or the Company’s financial performance. When allocating
annual bonuses to the top-level employees, the Group’s and/or the Company’s profitability and EBITDA are the main
criteria that are taken into consideration when evaluating the employees’ performance.

The monthly remuneration paid to the independent member of the Board is set in accordance with the provisions of
the Remuneration Policy and is provided for in the agreement signed with the member of the Board on the provision
of management activities/services subject to remuneration by the member of the Board.

The remuneration paid to the Manager, members of the Board and the Supervisory Board of the Company complies
with the remuneration guidelines defined by the Remuneration Policy of the Company and enables better
accountability of members of the management and supervisory bodies to the Company and its shareholders as well
as encourages members of the management and supervisory bodies of the Company to focus on the long-term goals
and strategy rather than take high-risk decisions that may imply positive results only in the short-term.
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7. Sustainability (social responsibility) report

7.1.About sustainability report

This report has been prepared in accordance with the Global Reporting Initiative (GRI) Standards. GRI is a universally
applicable, comparable framework that facilitates transparency and accuracy. This report demonstrates our effort to
consolidate the Group’s impacts and disclose the scope of our businesses’ effect on people and nature.

General information:

Timeframe. Unless otherwise indicated, information represents 2022 calendar year, and data is accurate as on 31
December 2022. The reporting of employee and Health and Safety data reflects the situation at the end of 2022.

Major changes. The data for the year 2022 is presented by business segments, whereas for the year 2021 data was
presented on a Group entity basis. We have changed the presentation to focus more on the value chain, as separate
entities present only fragmented environmental, social and governance (ESG) impacts and do not disclose
consolidated impact of each segment. The data for the year 2021 was restated for comparability accordingly.

Information disclosure in segments. The Group consists of different business segments, therefore, where relevant,
information is presented according to the following business segments:

Segment Group companies forming the segment Abbreviation
Tissue pilper and paper Grigeo AB* Tissue paper
products

Wood fibreboards Grigeo Baltwood UAB Fibreboard
Raw materials for corrugated Grigeo Packaging UAB, Grigeo Klaipéda AB, Mena Pak AT, | Containerboard
cardboard and related products Grigeo Recycling UAB and Grigeo Recycling SIA and packaging

*Grigeo AB sells heat energy to the city of Vilnius. Where relevant, the data is disclosed in additional segment named “Sold heat” accordingly.

Management involvement. The Board of the Company and the Audit Committee review this report before submitting
it to the annual general meeting of shareholders.

External assurance. No external assurance was commissioned for this report.

Reporting principles:
Accuracy. Unless stated otherwise, all information provided is traceable to the accounting data.
Balance. We aim to cover both favourable and unfavourable results and topics.

Clarity. We aim to report in a concise way, avoiding abbreviations (or explaining them), in order that the users with
reasonable knowledge could fully understand the contents.

Comparability. Our targets are measured against produced tonnes of products rather than absolute values. Other
information is reported in absolute figures, unless otherwise stated. We present 2-year comparative data and expect
to present 3-year data in the upcoming periods as per requirements of GRI.

Completeness. This report does not omit relevant information that substantively influences stakeholder’s
assessments and decisions, or that reflects significant economic, environmental, and social impact.

Sustainability context. We aim to present our impact to people and environment, considering proper broader
geographic and industry-specific contexts.

Timeliness. The Group reports in accordance with GRI standards on an annual basis. The report is publicly presented
on a regular schedule together with annual financial statements.

Verifiability. When preparing the report, we aim that any data is documented in our systems and can be traced to
primary sources so that external examinators can review them, if needed.

Contacts:

Key contacts are Finance Director of the Company, Martynas Nenénas martynas.nenenas@grigeo.lt and
Sustainability Manager Grigeo Klaipéda AB, Klaudija Kionies klaudija.kionies@grigeo.lt.

We welcome any suggestions and encourage an open dialogue about opportunities to improve. Please contact us to
provide feedback or request more information about topics covered within this report.
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7.2.Commitments and targets
Commitments

In 2021 the Group updated its business strategy which was further pursued in the year 2022. We invested our time
and effort to make sure that sustainability agenda is an integral part of our general strategy.

To ensure that we addressed critically material topics and targeted significant impacts, we evaluated our activities
Group-wide. All decision makers were actively involved and challenged to assess our ability to improve the Group’s
performance. In the following sections, this report covers in detail our stakeholders and materiality assessment. The
following sections are devoted to our detailed disclosure of key inputs, processes, and outputs. Based on this data
combined with our business know-how, we were able to take on adequate commitments:

Agenda Commitment Direction

Reducing our GHG emission intensity

Improving nature-and people-friendly product properties
Improving energy mix

Investing in energy efficiency

Promoting responsible collection of waste-paper
Reducing chemical compound intensity

Wastewater quality management

Reducing disposable waste

Environmental
Environment protection

Responsible supply chain management

Reliable supplier and partner . . . . .
Reducing virgin plastic packaging consumption

. Accident-free workplace
Social .
; o Training and development
Meaningful activities based on trust Pursuit of consistent feedback
and cooperation - : =
Dialogue with local communities
Promoting healthier lifestyle of our employees

Governance » ] Zero tolerance to compliance breaches
Ambition and transparency in the

Strong and widely accepted policies

//:\ market, ensuring competitive returns Increased transparency: sustainability reporting

Reliable supplier and partner Supply chain transparency

Targets

Following the agenda, in 2022 we set specific performance indicators (KPI) for each commitment, integrating them
among other long-term strategic goals of the Group. Targets cover the period of the Group's current strategy until
2026. Sustainability targets have complemented X-matrix (strategic planning tool) of the Group.

The Board of the Company sets sustainability targets. The goals are set during work sessions withhelp of external
consultants to achieve a high level of management involvement and knowledge that is consistent with contemporary
practices in sustainability. The targets are delegated to CEOs of the companies of the Group, further to department
heads and employees at all levels.

On the environmental agenda, one of the most important tasks in our activities is reducing the intensity of natural gas
in our energy mix. Another important area is the improvement of long-term energy efficiency.

We are an integral part of the circular economy and will constantly strive to collect and recycle higher amounts of
wastepaper. Unfortunately, the more wastepaper collected, the lower its quality. Poorer quality increases the amount
of waste that ends up in landfills. Therefore, as waste collection grows, it is important to seek ways to reduce the
waste which is diverted to disposal.

Paper production is a water-intensive process; therefore, our efforts are focused on reducing the intensity of water
use and improving the quality of wastewater.

We aim to improve safety in the workplace and have engaged and loyal employees.

We adhere to a zero-tolerance policy for violations of the law, and we strive for our internal policies to meet the highest
sustainability standards and modern practices.
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The Group has committed to pursue the following targets:

Result I Target for
Target Unit of measurement No. . resultin | Change 9
in 2021 2026
2022
Reduction of GHG emission intensity |, o~ jton of production 1 1141 1015 | -11,0% @ -5.0%
o |(Scope 1).
()
g Increasing energy efficiency MWh/ton of production 2. 2.56 2.54 -0.8% -3.0%
3 (F;.ed”"e waste that is directed to kglton of production 3. 530 50.8 41% | -9.0%
= | disposal
()
€ |Effluent reduction m?/ton of production 4. 7.1 6.8 -4.0% -17.0%
=
5 . o .
; Complla}nce with integrated _pollutlon Number of non-compliances 5. None None None None
2 |prevention and control requirements
L ; .
'Srz)cr:ﬁ%s'”g waste-paper collection and 1y, . 1sands of tons 6. 53.0 60.0 +13.0% | +50.0%
. TRI ratio (number of incidents among
. Reduce the number of accidents at work employees per 1 million hours worked) 7. 17.1 11.4 -5.7 8.0
T2 . .
GO The ratio of retired employees to the e o } o
(.9) g Employee turnover average number of employees 8. 30.8% 23.8% 10.0pp 22.0%
= . Employees with 1+ years’ service to o o o
Employee retention rate total employees 9. 85.7% 87.0% +1.0pp 91.0%
S \We have identified 10 internal policies,
S ol ; -
@ 2 which we will update or create, aiming e F ; ;
g °é> for greater compatibility with the Group's ;r;eel;‘%dg;ezgfzgohues 5 G2 IHEE) @S Wl 10 - 5 +5 10
> 8 |strategy, sustainability requirements and ’
@ |modern practices.

Comments on progress

1.

10.

The Group is constantly investing in new equipment, which allows to reduce emissions of Scope 1 per ton of production.
However, the main factor leading to the reduction of Scope 1 emissions in 2022 was lower consumption of natural gas,
when production processes had to be temporarily stopped due to the energy crisis, thus biofuel boilers were used more
intensively. Therefore, this indicator should be evaluated in the context of longer term of Group's activities.

The Group managed to increase energy efficiency through investments into new equipment by 0.8% (from 2.56 MWh/ton
of production to 2,54 MWh/ton of production).

It was possible to reduce the amount of waste directed to disposal per ton of production (from 53.0 kg/ton in 2021 to 49,6
kg/ton in 2022) because of Grigeo Klaipéda AB improved operations of waste-paper handling facilities and raw material
control processes. The more sustainable use of waste from the thermal processes of Grigeo Klaipéda AB - the ash
produced in the biofuel boiler — also had a significant impact. From November 2022 the ash is no longer sent to the landfill
but is rather composted by the waste manager and used to make another product (organic fertilizers and compost).

Effluents in m3/ton of production were reduced by 4% (from 7.1 to 6.8), which is primarily the result of investments into
evaporator of waste water by Grigeo Baltwood UAB.

The Group’s monitoring systems as well as the inspections of governmental institutions did not observe any non-
compliances with integrated pollution prevention and control requirements.

In 2022 The Group collected and sorted 60 thousand tonnes of wastepaper (in 2021 — 53 thousand tonnes), an increase
of 13 %.

Focusing on employee safety, the Group managed to reduce TRI ratio from 17.1 to 11.4. Better TRI indicator was due to
a greater focus on the implementation of measures to reduce occupational safety and health risks, thereby reducing the
risk of accidents. Registration of unsafe situations, incidents, and procedural risk assessment helped to implement
preventive measures.

Decrease in the employee turnover rate (No. 8) and the improvement in the retention rate (No. 9) were the result of a
combination of various measures. One of the most important factors is the competitive remuneration and continuously
reviewed remuneration policy. Other important measures are active actions aimed at improving the results of the annual
employee engagement survey, development of employee competencies, their involvement in strategic projects, and
other measures.

Until the issue of this report, the Group revised or created and approved the following policies:
» Environmental policy — new policy.

* Tax policy — new policy.

« Dividend policy — new policy.

» Code of business Ethics — revised policy.

* Procurement policy — new policy, which will be supplemented with the guidelines of supplier environmental and social
screening in 2023.
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\{ 5y SUSTAINABLE e ALS
Contributing to United Nations Sustainable Development Goals %Y DEVELOPMENT o

As one of the largest groups of paper and wood industry companies in the Baltic countries, we aim to make a
significant contribution to the United Nations Sustainable Development Goals (SDGs). The SDGs define global
priorities and aspirations until 2030 with the mission of sustainable development of people and the planet. We have
identified the SDGs where we can contribute the most, both by reducing the negative impact and increasing the
positive impact on humanity and the planet:

SDbG SDG target The activities and responsibilities of the Group
GOOD HEALTH . s
AND WELL-BEING * Occupational Safety and Health (OSH) initiatives.
34 * Regular health checks.
41 / ' * Health promotion.
* Improving the TRI indicator.
GENDER )
EQUALITY » Ensure that all employees and applicants for management
55 positions have equal opportunities.
’ » Track and disclose the percentage of women in leadership
positions.
DECENT WORK AND * Increasing the share of biofuel in the energy mix (Scope 1).
ECONOMIC GROWTH . K
8.4 * Increasing the share of renewable packaging.
/\/ 8.8 * Increasing waste-paper collection.
‘I' ' » Occupational Safety and Health (OSH) initiatives.
* Improving the TRI indicator (reduction of employee incidents)
INDUSTRY, INNOVATION
AND INFRASTRUCTURE
94 + Evaporator of wastewater (Grigeo Baltwood UAB).
' » Anaerobic bioreactor (Grigeo Klaipéda AB).
12 RESPONSIBLE 12.2 * Reduce waste that is directed to disposal
ﬂ:m:"ugﬂm 12.4 * Increasing waste-paper collection.
125 « Effluent reduction
m ' * Compliance with water cumulative pollution indicators.
12.6 .

Preparation of annual sustainability reports.

'I CLIMATE
ACTION

* Reduction of GHG emission intensity (Scope 1).

13.2 . . . .
@ + Increasing the share of biofuel in the energy mix (Scope 1).

LIFE
1 SELOWWATER * Anaerobic bioreactor (Grigeo Klaipéda AB).

141
14.2 » Evaporator of wastewater (Grigeo Baltwood UAB).
' * No direct entry of effluents into water bodies.
15 LIFE . . . .
ONLAND » Control of raw materials — ensuring that raw materials and biofuel
are supplied from sustainably managed forests.
‘ 15.2 ) .
~ * Supply chain traceability.

* Increasing energy efficiency.
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7.3.Sustainable governance
Sustainability as an integral part of our activities

We understand that with the growing demands and importance of sustainability in the market, financial indicators and
financial statements are no longer sufficient ways of disclosing the company's performance. Inevitably, investors and
other stakeholders are raising their standards and working on broadening their understanding of how companies
create value, looking at ESG performance as an additional layer to understand long-term risk-adjusted returns. Our
Board and key decision makers are embracing the shift in paradigm by actively engaging in sustainability assessment
and setting sound and relevant sustainability commitments and targets.

We incorporate environmental, social, and governance considerations into our everyday processes. This ensures that
we adequately address risks, indicate opportunities for more sustainable operations, and serve increasing market
needs as a critical infrastructure operator for a circular economy creating long-term value.

The collegial bodies that are elected by the shareholders are responsible for the strategy and risk profiling as well as
for developing and maintaining the vision, mission, and values of the Group. The governing bodies of the Group have
appointed employees responsible for financial, environmental, and social matters who report directly to the CEOs of
the companies.

Our sustainability, human resources, and sourcing leaders handle the operational management of sustainability in
their given areas. This work is supported by the leadership forming a cross-functional team co-led by our CFO and
sustainability officer. Key decision makers from each of our business segments, as well as representatives from
communications, legal, human resources, and other staff functions, take an active part in sustainability strategy
development, implementation, and oversight.

Designated staff at the corporate, business, and facility levels help to identify, prioritize, and manage economic, social,
and environmental risks and opportunities. Business leaders are responsible for planning and managing business-
specific sustainable development priorities, from fibre procurement to the end-use and recovery of our products. As
such, the remainder of this report is organized around the key impact points along our value chain.

The Board of the Company participates in identifying Group’s impacts and materiality on the economy, environment,
and people. The impacts and materiality are mapped with significance to stakeholders and the Group. Finally, the
Board develops targets on sustainable development, which are disclosed, and their progress is assessed in the
sustainability report on an annual basis.

The sustainability report is also presented to the Company's Audit Committee as an integral part of the annual report.
Transparency, fairness, and intolerance to corruption

* Relations with employees, customers, partners and the state are based on honesty and transparency.
*  Obey the law, pay due taxes.

* Settle with employees in a transparent manner.

*  Only officially documented financial transactions.

* No corruption of any form.

* No unjustified renumeration ton employees or other workers.

* Highest compliance standards for our suppliers.

« Transparent and fair procurement process.

* The Group has adopted a gift policy, according to which the Group's employees are prohibited from accepting
and giving gifts of any type, any value, gratuitously received or provided items, services or other benefits. All
employees were familiarized with this policy.

Respect for human rights and freedoms

*  We respect and ensure human rights and freedoms as defined in the Universal Declaration of Human Rights
adopted by the United Nations General Assembly, the Convention for the Protection of Human Rights and
Fundamental Freedoms adopted by the European Council, the Conventions of the International Labour
Organisation, and legal acts of the Republic of Lithuania.

* No child labour.

*  When entering contracts with security companies, we always ensure that security personnel are regularly
trained in human rights policies or procedures.

* No forced or mandatory labour.

* Our employees are granted the right to form or join associations including trade unions.

*  We strictly oppose any discrimination, or instruction to discriminate either directly or indirectly on the grounds
of sex, race, nationality, language, origin, social status, belief, convictions or views, age, sexual orientation,
disability, ethnicity, or religion.
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Fair and equal selection criteria, employment terms and equal working conditions and guarantees to all people
irrespective of the gender, race, religion, nationality, language, origin, citizenship, social status, beliefs, family,
age, sexual orientation, political views, disability or health.

Zero tolerance to any harassment, abuse or exploitation in respect to our employees.

Zero tolerance to any antisocial behaviour that compromises or has the intent of compromising another’s
personal dignity on the grounds of the sex of that person.

Zero tolerance to the creation of, or the intent of creating, a terrifying, hostile, insulting or humiliating work
environment.